DIVERSE IN CULTURE; UNIEIED IN MISSION

Woodburn Schools » 965 North Boones Ferry Road « Woodburn Oregon 97071 + Tel. 503-981-9555 « Fax 503-981-8018
March 12, 2008

RE: CCC 403(b) Information Sharing Agreements
To Whom it May Concern:

This letter is to confirm that the employer indicated on the letterhead above (the “Empioyer”) has contracted
Carruth Compliance Consulting, Inc. ("CCC") to provide comphance assurance and plan administration services
for the Employer's 403(b) Plan. :

Treas. Reg. 1.403(b)-0 through 1.403(b)-11 were published in the Federal Register on July 26, 2007, and the
~ strengthening of Rev. Rul. 80-24 became applicable on September 25, 2007. Consequently, new rules have
applied to contract exchanges within the plan and plan-to-plan transfers since September 25, 2007.

When the Employer adopts its written plan on or before December 31, 2008, it will allow contract exchanges
within the plan, plan-to-plan transfers into the plan, and plan-to-plan transfers out of the plan. Therefore, during
the interim period between September 25, 2007 and December 31, 2008, the Employer hereby informs all
vendors associated with the Employer 403( ) Plan that such exchanges and transfers are to be allowed in the
Employer 403(b) Plan.

If a vendor desires to accept a contract exchange within the Employer 403(b) Plan or a plan-to-plan transfer into
the Employer 403(b) Plan on behalf of a participant or beneficiary under the Employer 403(b) Plan after
September 24, 2007, it will be necessary for CCC fo have on file a fully executed CCC Information Sharing
Agreement (“ISA”) with the vendor in question. The CCC |SA is available online at
www.ncompliance.com/CCC_Information_Sharing_Agreement. pdf.

CCC is authorized to enter agreements to share information as described in 26 CFR Part 1.403(b)-
10(b)(2)(C) on behalf of the Employer.

Please note that by having a CCC ISA in force, a vendor is eligible to receive contract exchanges and pian-to-
plan transfers into the Employer 403(b) Plan on behalf of *all* participants and beneficiaries in *all* CCC client
Employer 403{b} Plans. Of course, permissibility of plan-to-plan transfers Into the Employer 403(b) Flan is subject
to the vacating employer plan allowing plan-to-plan transfers out of their plan. A list of all CCC client Employers is
available at www.ncompliance.com/client/currentclients.html.

Both vendors involved in a specific contract exchange within the Emptoyer 403(b) Plan or plan-to- plan
transfer into the Empioyer 403(b) Plan may rely.on this authorization letter
(www.ncompliance.com/client/authorization_letters.html) and the receiving vendor's CCC ISA

(www . ncompliance.comyisa_list.html) as justifications to process the transaction in question, with no signature
required from either the Employer or CCC.

Finally, both vendors involved in a specific pfan—to-blan transfer out of the Employer 403(b) Plan may rely on this
authorization letter (www.ncompliance.com/clientfauthorization_letters.html) as justification that the transaction in
question is allowed within the Employer 403(b) Plan, with no signature required from either the Employer or CCC.

_If you have questions or concerns, please contact Harvey Carruth at Carruth Compllance Consultlng Inc. (503-
968-8961, email: jecarruth@ncompliance.com).

Sincerely,

Sy

Danise Lapp
Business Manager : : Revised: 12-14-2007

Woodburn Schoeol District 103 complies with provisions of the various civil rights laws, such as the Fair Employment Practices Act, the Americans with
Disabilities Act, Title IX Regulations and section 504 of PL. 93.112 in employment, educational programs and activities.



