To:
All District Employees

Date:
<Date Goes Here>

As a result of publication by the IRS of Final 403(b) Regulations on July 26, 2007, the District’s 403(b) Program will become subject to significant new restrictions effective January 1, 2009. Moreover, the District will become fully responsible for administration of the new 403(b) Plan in the new regulatory environment.

The District has determined that it cannot bear the costs of administering a full-featured 403(b) Plan in the new regulatory environment. Therefore, the District intends to enter into a contractual relationship with a Third Party Administrator (TPA), Carruth Compliance Consulting, Inc. (CCC), to provide Plan Document and Annual Participation Eligibility services to the District for a nominal fee. Please note the changes in the Districts 403(b) TSA Plan below:
A. Beginning September 25, 2007:
Since new rules for transfers became applicable on September 25, 2007, any transfer of 403(b) money you have made from one 403(b) account to another 403(b) account since September 24, 2007 may be at risk for adverse tax consequences on January 1, 2009. Therefore, if you have processed any such transfer it is imperative that you contact the District for corrective action. Moreover, you should not attempt to process any transfers in the future. Note: These new rules do not apply to your regular monthly 403(b) contributions, nor do they apply to rollover distributions if you are eligible for distributions. Specifically, events qualifying for a rollover distribution are:

Age 59½

Severance from employment

Death

Disability 

B. Between September 25, 2007 and December 31, 2008:
These 403 (b) optional features remain available if offered prior to September 25, 2007:

1. Age 50+ catch-up contributions (eligibility for $5,000 extra deferral each year at age 50+)
2. Loans
3. Hardship distributions
4. 15 Years-of-Service Catch-up contributions (eligibility for up to $3,000 extra deferral after 15 years of service)
5. Employer discretionary contributions
6. Employer matching contributions
7. Employer post-severance contributions for up to five years following severance

C. Beginning January 1, 2009
The only optional feature the District intends to allow in its newly formulated 403(b) Plan is the Age 50+ Catch-up Contribution feature (optional feature 1 above).

If you have questions or concerns, please contact Carruth Compliance Consulting, Inc:
cccinfo@ncompliance.com (email communication is preferred)

Phone: 503-968-8961

Toll Free: 1-877-222-3090
<Complimentary Closing Goes Here>
<Signatory Name Goes Here>

<Signatory Title Goes Here>
